Office of the Director General

Health Services Kashmir
Visit us at www.Kashmir Health Org.

Subject:- Selection list of candidates under SRO-202 dated: 30-06-2015 for the
post of “Jr. Sanitary Inspector” of District Cadre Ganderbal &
Baramulla under item No: 375, 341 (06 of 2015 dated: 01-09-2015).

Ref. No:- 1. SSB/Secy/Sel/2017/4629-35 dated: 26-04-2017 from J&K, SSB.
2. SSB/Secy/Sel/2017/5510-11 dated: 15-06-2017 from J&K, SSB.
3. Court Order dated: 06-05-2017 in SWP No: 800/17 MP No: 01/17
and Court Order dated: 23-10-2017 from J&K, High Court.

ORDER NO: 450 /NG of 2018
Dated: =~ 66 / 06 / 2018

Whereas, the Administrative Department vide their letter No:
HD/FW/03/2012 dated: 30-12-2017 has forwarded the selection list of
“Jr. Sanitary Inspector” (Health & Medical Education Department) District Cadre
Ganderbal under -SR0O-202 dated: 30-06-2015 with the directions to issue
formal appointment order in favour of below mentioned selected candidate
under OM category under Item No: 375 in pursuance to advertisement Notice
No: 06 of 2015 dated: 01-09-2015 of J&K SSB.

Whereas, the said selected candidate has submitted the requisite original
certificates alongwith affidavit duly attested by 3" Additional Munsiff Judicial
Magistrate First Class Srinagar to the effect that he shall be liable for
termination of his appointment in case any thing adverse is reported against
him from any of the verifying agencies including character/ antecedents from
CID, J&K.

Now, therefore, pending verification of his testimonials/ Character
antecedents from the concerned verifying agencies, the below mentioned
candidate is hereby appointed on regular/ temporary basis as “Jr. Sanitary
Inspector” in District Cadre Ganderbal under Open Merit category in- the
pay band of Rs. (9300-34800) with grade pay of Rs.4260/- plus usual allowances
as admissible under rules against the vacant post of Jr. Sanitary Inspector as
shown below strictly in accordance to SRO-202 dated: 30-06-2015.

S. Name of the candidate, parentage | Category | Place of posting
No | and address.
1.| Peer Abdul Hye S/o Peer Abdul Rashid | 0.M Block Lar_ District
R/o Tulamalla District Ganderbal Ganderbal
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laid down under SRO-202 dated: 30-06-2015.
1.

2.

His appointment shall be subject to the following terms & conditic

A person appointed under these rules shall be initially on probation fora
period of five years.

The appointee shall have necessarily work for a period of five years on
the post against which he has been appointed & such appointee shall not
be eligible for transfer for whatsoever reason during the temporary
service of five years. Provided that any person appointed against any
available vacancy on the basis of being resident of backward area or an
area adjoining line of actual control shall serve in such areas for a perlod
of not less than seven years.

. During the period of first five years, the appointee shall be entltled to

minimum of scale of pay alongwith grade pay only applicable to the post
against which she is appointed.

Every appointee shall after completion of five years period on probation
be entitled to fixation of pay in the time scale of pay applicable to the
post against which she is appointed.

. He shall be entitled to annual increments, Dearness allowances, HRA &

CCA after successful completion of her five years service on consolidated
salary.

He shall be entitled to the benefits under the Medical attendance rules,
& leave rules from the date of his Ist appointment itself.

The seniority, of the person-appointed under these rules shall reckon

from the date of her appointment.

. The perlod spent on probation/ consolidates salary shall also reckon for

purpose of calculating the qualifying service of these appointees for
pensioner & other benefits provided under rules.

Further, the appointment is also subject to the followmg condltlons

The arrangement, if any, made against the said post shall be
simultaneously withdrawn and appointee adjusted.

. The appointment in District/ Divisional cadre is non-tfansferable from

one District/ Divisional cadre to another District/ Divisional cadre.

. The appointee shall be on probation for a period of two years.

The salary of -the appointee shall not be drawn and disbursed to him t||l

genuiness of his character & antecedents are received from CID & other
agencies. :

. If on verification, character and antecedents of the appointees are found

adverse or the certificates produced by the appointee are proved fake or ;
forged, his appointment shall be deemed to have been cancelled ab-

initio without any further notice.

. A time of 21 days may be given to the appointees for joining and should

be mentioned in the order itself that in case he/she fails to with this

period, his/her appointment shall be deemed to have peen cancelled ab-
initio without an further notice.
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7. The c.)rders issued are without prejudice to the outcome of any petition
pending in any competent court of law.

8. Verification of the recognition status/ genuineness of qualification/
category certificates/ permanent resident certificate/ domicile resident
of concerned district for a period not less than 15 years except schedule
caste category shall be made confidentially by the indenting department
from the concerned Universities/ Institutions/ Departments and in case
any certificate/ document during the course of verification turns out to
be fake/ fictitious, the Department may kindly be kept posted with such
outcome so that criminal proceedings against such candidates are initiated.

Sd/

5 Director General Health Services
Kashmir

No: Est-4/NG-257/SSB/Secy/Sel/ir. Sant Ins/g‘?ﬁ -98  Dated:-A46 - 06-2018.
Copy for info & n.a to the:-
1. Principal Secretary to Govt. Health & Med Edu. Deptt J&K, Sgr.
Chief Accounts Officer, DHS office Srinagar.
Chief Medical Officer, Ganderbal.
P.A to DHSK
S.0. DHSK
. website Barzulla sgr .
- 7. Concerned official for compliance.

: ) Dy. Directgi Health Service
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